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This document includes everything you need to 
present Dan Negroni to your clients.

OUR COMMITMENT TO YOU:

Our engagement promises to create lasting 
bonds with our partners and clients. 

• We will be diligent, flexible and persistent!  
  We will be super-responsive to any requests 
  or questions and will do whatever it takes to 
  win business for both of us.

• You will enjoy working with us!  We will 
  make your life easy and painless to execute 
  agreements, obtain invoices, coordinate 
  kick-off calls, coordinate travel and logistics, 
  provide marketing materials, and do   
  anything else you need.

• We will deliver!  Each time we are 
  engaged, we commit to create and deliver 
  a fun, provocative, inspiring and actionable 
  keynote, ensuring your client has an 
  incredible experience and gets real value.

• We will be your current and future partner! 
  We will direct all follow up speaking 
  requests back to you to ensure you benefit 
  from all business that results from the 
  engagement. 

Looking forward to having fun and driving 
success for you and your clients.

Thank you!

Dan Negroni
Entrepreneur, CEO, 
Bestselling Author
dan@dannegroni.com
(o) 858.314.9867
(m) 858. 344. 5811
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BIOGRAPHIES

HIGHLIGHTS

Serial entrepreneur, hyper-growth CEO, Amazon best-selling author, kick- ass master coach, attorney, 
and Inc.’s Top 100 Leadership Speakers of 2018 on a mission to help companies maximize the potential 
of their millennial workforce, create the “next gen” workplace, and build impactful leaders NOW!

SHORT BIO

Dan Negroni is a hyper-growth CEO and bold impact coach who guides companies in bridging the 
gap between managers and their millennial workforce and creating “next gen” workforce cultures 
to increase employee engagement, productivity and profits. He is a serial entrepreneur, experienced 
business leader, attorney, master coach of CEOs and millennials, Inc. Top 100 leadership speaker, and 
Amazon best-selling author of Chasing Relevance: 6 Steps to Understand, Engage and Maximize Next 
Generation Leaders in the Workplace. For more, visit DanNegroni.com.

MID-LENGTH BIO

Dan is the quintessential next generation management and talent development expert solving today’s 
critical multi-generational workplace issues. Dan leverages his authentic, no-nonsense approach and a 
successful 20+ year career as a CEO, attorney, senior sales and marketing executive, and master coach 
to help companies bridge the gap between managers and their millennial workforce and create “next 
gen” workplace cultures to increase employee relationship-based skills, engagement, productivity and 
profits. 

Dan is an Amazon best-selling author of Chasing Relevance: 6 Steps to Understand, Engage and 
Maximize Next Generation Leaders in the Workplace. He is also the CEO and founder of launchbox 
and is a master coach of CEOs and millennials. He has trained and mentored over 12,000 millennials 
and worked with hundreds of companies to unleash the creativity and potential of their millennial 
workforce.

Dan was selected as Inc.’s Top 100 Leadership Speakers of 2018 and is a regular keynote presenter 
at all types of management and millennial-related events including corporate gatherings, association 
conferences, industry events and sales meetings. 
For more information, visit DanNegroni.com.

FULL BIO

Dan is the quintessential next generation management and talent development expert solving today’s 
critical multi-generational workplace issues. Today, millennials represent 40% of the workforce and will 
grow to 75% by 2025.  Millennials and Gen Z (“Digitial Natives”) will continue to change the way we run 
our business and sell our products and services. The “winners,” thriving and successful organizations, 
will be those that effectively align with the values and deliver on the expectations of Digital Native 
customers and employees.

Dan helps companies bridge the gap between managers and their millennial workforce and create 
winning “next gen” workplaces to increase employee relationship-based skills, engagement, 
productivity and profits. 
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1. ENTREPRENEUR & CEO – After a successful 30+ year career as a successful CEO, Georgetown-
educated attorney, senior sales and marketing executive, and entrepreneur, Dan founded, launchbox, 
a revolutionary company that has helped hundreds of organizations and over 12,000 Digital Natives 
to bridge the generational gap and unleash the creativity and potential of a connected, integrated 
culture. His relationship-based approach to leadership and sales has helped him personally grow 
companies by over a billion dollars cumulatively and has helped his clients’ businesses grow 
exponentially more. 

2. AUTHOR - Dan is an Amazon best-selling author of Chasing Relevance: 6 Steps to Understand, 
Engage and Maximize Next Generation Leaders in the Workplace, which provides a powerful 
framework for helping organizations attract, train, engage and retain their next generation of leaders. 
Companies, leaders, parents and millennials alike have been impacted by the actionable tools, 
strategies and insights on how to leverage strengths and build powerful relationships.

3. MILLENNIAL EXPERT – Dan is driven by an innate need to help people show up and perform 
at their best, especially our next generation of leaders. He does not just talk about generational 
problems, he provides a “real solution” to solve the disconnect. Through extensive research and his 
experiential lab at launchbox, he has trained, coached and mentored over 12,000 Digital Natives and 
has a deep understanding of their attitudes, behaviors, values, and expectations. Dan is frequently 
interviewed by the press, media, and podcasts for his views on the next generation and the chasm 
between older generations and millennials in the workplace.  

4. KEYNOTE SPEAKER – Dan was selected as Inc.’s Top 100 Leadership Speakers of 2018 and is a 
regular keynote presenter on millennials and Gen Z, bridging the gap, relationship-based leadership 
and sales, and the next generation workplace. Dan leverages his authentic, no-nonsense approach 
to deliver provocative, inspiring and practical keynotes and workshops. His presentations are hyper-
customized to deliver the biggest impact for each and every client.  

5. HEALTH AND FITNESS NUT – After surviving cancer at age 27, Dan became an avid health and 
fitness nut, running, biking, swimming, practicing yoga and doing anything else he can to stay 
connected to youth, vibrancy and most of all the “art of the possible.” He regularly participates in 
races, competitions, and experience-based exercise for charities including The Challenged Athletes 
Foundation, Spartan Races, Ragnar Relay, and Swim 24. He has also been fortunate enough to train 
with Navy Seals and Special Forces through his coaching with The Honor Foundation. Want to work 
out with him when he visits for your keynote?  He’s in.

6. MASTER COACH & SALES TRAINER – Dan is the consummate “speed” and impact keynoter, 
coach, and consultant. He blends the speed and acuity of his raw, direct New York attitude with the 
helpful, empowering approach of a transplanted Californian. Unlike other coaches, he gets you, the 
problem, and the solution instantaneously. He has your back, helps you get where you want to go, 
and teaches you how to coach yourself to sustain forward action. His relationship-based system 
helps people and companies win the job, promotion, team project, sale or business immediately.  

Dan measures his success solely by the value and impact he delivers to individuals and companies. He 
is described as “totally awesome, great insight, actionable feedback, delivering value by the minute 
and just great to be around.”   

For more information, visit DanNegroni.com.
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SPEAKING TOPICS 
& OUTCOMES

WIN THE MILLENNIAL RACE WITH CUSTOMERS AND EMPLOYEES

PROBLEM: Today, there are 2.4 billion millennials, they represent 40% of the workforce and will be 75% 
of your employees and customers by 2025. They not only control $660 billion in spending, but $10 
trillion in assets will be transferred amongst the generations over the next nine years. 

Don’t be left behind. In order to survive and thrive with the next generation, companies will need to 
understand the dramatic shift taking place in the workplace and the marketplace.   

What is your company doing to stay relevant, connect and drive engagement with the next generation 
of employees and customers?

SOLUTION: As a successful CEO, entrepreneur, master coach and millennial guru, Dan Negroni has 
trained, coached and mentored over 12, 000 millennials and Gen Zs.  He has a deep understanding of 
their attitudes, needs and expectations and has developed a framework to help companies bridge the 
gap and win with the next generation of customers and employees.

His provocative, inspiring and empowering presentation delivers practical tips and tools that can be 
used immediately to help your organization connect and engage with the next generation.

TAKEAWAYS: With valuable insights and a great sense of humor, your audience will experience “aha 
moments” as Dan shares:

• The key trends and statistics that define the millennial and Gen Z generations (Digital Natives) 

• What Digital Natives expect and value from their job and employers

• A 6-step framework to bridge the generational gap 

• Best practices for attracting, hiring and managing Digital Natives 

• The 3 biggest mistakes managers make with next gen employees

• What the most innovative companies are doing to engage their Digital Natives

• How to build a culture that brings together youth and experience

CREATING ROCK STAR NEXT GEN EMPLOYEES FROM DAY ONE

PROBLEM: Today’s millennial and Gen Z generations (Digital Natives) grew up differently than past 
generations—with “helicopter” parents who were ultra-involved, overly protective, ready to solve any 
problems and save the day at a moment’s notice. As a result, the majority of managers say that they 
lack the core qualities crucial for success at work. 

Understanding how to develop and empower your millennial/Gen Z employees to become high-
performing rock-stars and future leaders is critical to the growth and success of your organization.

Do your managers know how to onboard and teach your Digital Native employees the real-world, 
workplace skills they need to succeed? We do!

SOLUTION: Drawing from his experience training and coaching over 12,000 Digital Natives, Amazon 
best-selling author and Inc’s Top 100 Leadership Speaker Dan Negroni has developed a powerful 
training program to close the skills gap and unleash the potential of this amazing generation.  
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With a focus on relationship-building and problem-solving skills, Dan shares how to create self-
accountable, team-focused and high-performing employees from day one. 

TAKEAWAYS: In this highly interactive and provocative keynote, Dan helps organizations & managers:

• Understand what Digital Natives need to know and how they learn best 

• Learn the 4 steps to bridge the skills gap in relationship-building and problem-solving

• Apply the Platinum Rule to engage and empower employees

• Use an inside-out approach to develop the whole person

• Learn how to be coaches and mentors to your next gen 

• Teach the art of self-feedback

• Instill personal accountability for performance and development

A CRISIS OF DISENGAGEMENT:  6 STEPS TO INCREASE ENGAGEMENT, 
PERFORMANCE AND RETENTION

PROBLEM:  87% of employees worldwide are disengaged, and yet companies that have highly engaged 
workforces outperform their counterparts by almost a 147%. Many companies are experiencing a crisis 
of engagement and either aren’t aware of it or are ignoring the problem. In fact, only 23% of companies 
have a plan in place to engage millennials and Gen Zs.  

Does your organization and managers know what to do to create real engagement in the workplace? 

SOLUTION:  From his extensive experience training and coaching over 12,000 millennials and Gen 
Zs, Dan has a deep understanding of what employees need and expect in the workplace to drive 
engagement. His work with hundreds of companies has confirmed that current and past generations 
are more alike than different. Why? Because we are all humans and are intrinsically motivated in the 
same ways.  

Dan has developed an inside out approach and 6-step framework that helps organizations transform 
their culture and workforce from disengaged to engaged. Using practical relationship-based 
techniques and tools, Dan will help you uncover what areas your organization needs to focus on and 
how to begin the journey to increased engagement, performance and retention. 

TAKEAWAYS: In this interactive and empowering keynote, you’ll learn:

• What the heck is engagement? An understanding of the disengagement crisis and 
   why we should care 

• A 6-step framework for transforming your culture and increasing engagement 

• The 3 components of an engaged culture: 

- Self:  Personal Growth, Health & Wellness 

- Others:  Communication, Connection, Contribution

- System: Workspace, Roles, Managers, Guiding/Coaching

• How to sustain employee engagement and retain your top talent 

6



BUILD A KICK-ASS NEXT GEN SALES TEAM

PROBLEM:  Salespeople are the lifeblood of any successful business. Yet most companies will tell you 
that their biggest challenge is finding, hiring and motivating great salespeople, especially millennials 
and Gen Zs.  

Having a process and system in place for attracting, developing and retaining killer salespeople is the 
key to taking your business to the next level. 

What is your organization doing to build its next generation of salespeople?  

SOLUTION:  As a highly successful CEO, entrepreneur and senior sales executive, Dan has a systematic 
process for training quota-busting sales teams.  Applying lessons from his experience coaching 
CEOs, top earning service providers and over 12,000 millennial and Gen Zs, Dan has taken the classic 
relationship-based selling techniques, tools and process and reinvented them to address the needs and 
expectations of your next gen employees and customers.

TAKEAWAYS: In this no-holds-barred keynote, Dan delivers practical skills and tools that will have an 
immediate impact on your bottom line. You’ll learn how to:

• Redefine Sales for the Next Generation – Why Relationships Rule

• Attract and Hire Your Next Gen Sales Talent 

- Why the “How” we sell is more important than the CRM and calls 

- Salespeople’s Mission: Understanding their Value and Focus

• Train Killer Salespeople

- Other-Focused Selling - How to apply “you” to your client!

- How to Create Value in 30 seconds or less

- The Power of the Question

- Start with the “Stories” end with “Stories”  

- Mastering the Ask

• Retain Your Sales Powerhouses 

- How to Coach individually and in groups

- Creating a contribution focus 

 

WHAT WILL THE WORKPLACE OF THE FUTURE LOOK LIKE?

PROBLEM:  By 2025, 75% of the workforce will be millennials and Gen Zs.  The attitudes, habits and 
expectations of this new generation is already having a profound impact on corporate cultures. How 
work gets done, by whom and where are all changing at an unprecedented rate. Companies that want 
to attract and retain the best talent will need to not only adapt to these changes, but embrace them.
What is your business doing to create a workplace that attracts, engages and retains the next 
generation of employees? What does your corporate culture need to look like?  And, how can you up 
your game to be the employer of choice? 

SOLUTION:  Having trained and coached over 12,000 diverse millennials and Gen Zs, Dan understands 
what they want and expect from their managers and their employers.  During this provocative and 
insightful presentation, Dan shares the secrets to what your future employees want and what cutting-
edge companies are doing to win with next gen employees. From flexibility to collaboration to 
continuous learning, he also provides a checklist for the future workplace and helps you create a plan 
of action for your organization. 
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TAKEAWAYS: This keynote presentation will help your organization:

• Learn what millennials and other employees want and expect from their workplace

• Uncover best practices from the most innovative next gen companies 

- Collaboration 

- Diversity and Inclusivity

- Flexibility

- Tools and Tech

- Purpose and Transparency

- Wellness

- Growth and Development

• Apply these lessons to your organization

• Reimagine your future workplace

 

THE SECRET TO SUCCESS: OTHER-FOCUSED LEADERS

PROBLEM:  In our global, networked, matrixed, dotted-lined, hyper-changing world, a real leader 
must be many things. Truly “real badass” leaders are those that care about helping others more than 
helping themselves.  Unlike self-focused leaders, other-focused leaders seek to understand and make 
connections, encourage and empower their people, deliver value and make an impact on others Creating 
other-focused leaders will single handedly change your workplace, your business and your life.

What is your business doing to develop other-focused leaders and employees? 

SOLUTION:  As a high-growth CEO, entrepreneur and consultant to some of the world’s leading 
companies, Dan has witnessed first-hand the impact and results of self-focused leaders vs. other-
focused leaders.  As a master coach, he has helped hundreds of CEOs and senior executives learn 
how to build authentic relationships, inspire and enable others, create shared purpose, and get better 
results.  In this life-changing keynote, Dan shares the 6 steps to mastering other-focused leadership, 
the real secret to bringing out the best in everyone.  

TAKEAWAYS: This presentation will help you win at work and life by making it about others. 
You’ll learn:

• What is other-focused leadership? 

• Why other-focused leadership works: The science behind it

• Best practices from today’s most inspiring other-focused leaders

• 6 steps to be the best other-focused leader

• How to build a culture and workplace that truly makes it about others 
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Below are links to Dan’s 2018 speaking video.  Feel free to link to our videos page, embed the video 
directly on your site, or download the video and share on another video sharing service – whatever 
works best for you and your clients.

VIDEOS

View 2018 Speaking Videos

http://dannegroni.com/videos/


Below please finds link to three photos of Dan, in both high and low resolution jpeg formats, along with 
cover images of his best-selling book.

PHOTOGRAPHY 
& IMAGERY
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Chasing Relevance: 6 Steps to 
Understand, Engage, and Maximize Next-
Generation Leaders in the Workplace

DOWNLOAD COVER ART      1000 x 1000  420K 

IMAGE 1
4320 x 5896 19MB 
791 x 1080 658K 

IMAGE 2
4309 x 6464 6.5MB 
720 x 1080 315K 

IMAGE 3
6720 x 4480 17.5MB 
1080 x 720 997K 

http://dannegroni.com/wp-content/uploads/2018/08/chasing-rel-cover.jpg
http://dannegroni.com/wp-content/uploads/2018/08/photo1-high.jpg
http://dannegroni.com/wp-content/uploads/2018/08/photo1-low.jpg
http://dannegroni.com/wp-content/uploads/2018/08/photo2-high.jpg
http://dannegroni.com/wp-content/uploads/2018/08/photo2-low.jpg
http://dannegroni.com/wp-content/uploads/2018/08/photo3-high.jpg 
http://dannegroni.com/wp-content/uploads/2018/08/photo3-low.jpg 


COMPUTER, PROJECT AND SCREEN

Dan uses an 2017 Apple MacBook Pro running High Sierra with 4 Thunderbolt 3 Ports for video output. 
Dan will bring his own Direct HDMI Out or Thunderbolt/Mini Display to VG adaptor. Dan’s presentation 
uses a 16:10 display ratio. The larger the screen and the higher quality the projector, the better. Client 
must provide a wireless clicker to use Dan’s Macbook.

MICROPHONE AND AUDIO

Dan requires a wireless lavaliere microphone connected to a high-quality audio system, sufficient for 
the entire audience to hear sound, music and video clips played from Dan’s laptop. Please make sure 
the sound system is tested prior to his presentation.

Dan would also like the ability to test the audio/visuals no less than 30 minutes before taking the stage.

NO PODIUM

Dan prefers not to have a podium on stage. If one must be present, please push it back and to the side 
so that he may walk in front of it.

BEVERAGE

Please have a bottle of water available to Dan while on stage.

CONFIDENCE MONITOR

Dan prefers to have a confidence monitor if possible.

INTERNET ACCESS NOT REQUIRED

Dan presents using his own laptop with embedded videos and does not require Internet access.

AUDIO/VIDEO 
REQUIREMENTS
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Dan has incredible energy and it’s contagious.  It was truly one of the most motivating and thought-
provoking presentations that I’ve heard.

- Chris Marsh, Managing Director, UBS

Dan’s presentation isn’t just talk. He gave us real, actionable tools and strategies for engaging our 
millennial workforce and developing next generation leaders.

- Randi Rosen, Principal, KPMG 

Dan immediately understood the challenges facing our business and did the work to create a 
customized presentation that spoke directly to us.  Great job.

- Noah Katsell & Matt Schwartz, Partners, DLA Piper 

Everyone is still talking about Dan’s presentation and how we can apply his insights and strategies to 
make our company a better place to work.

- Steve Soules, Executive Vice President, Booz Allen 

Our people are still raving about Dan’s presentation.

- Erica Fessia, Director, Global Inclusion and Diversity, Qualcomm 

Dan’s direct, bold and provocative style is unmatched. He gets everyone to engage and lean in, right 
from the beginning. One of the best presentations I’ve heard in a long time.

- Lacey Stenson, Stanford Graduate School of Business 

Dan was a pleasure to work with.  He made the whole process so easy and really delivered an impactful 
presentation. Thanks for being so flexible!

- Scott Evans, Director, Service Now 

TESTIMONIALS
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Dan’s presentation was filled with unique insights and new ways to think about our millennial 
employees and our client’s corporate culture.  He provoked a conversation about age and diversity that 
is one we needed to have.

- Maria Bremis, Vice President, Compliance, Diversity, & Human Resources, 
  American Association of Airport Executives

Dan has a very engaging style and in a bold way challenges assumptions, helping bring out leadership 
strengths that participants did not even realize they had, and also encouraging self reflection with the 
questions he puts out in the room.  He continuously tries to push boundaries for the benefit of the 
group, who leave feeling empowered to realize their potential.

Dan is one in a million and you will be fortunate to participate in one of his programs!

- Uli Heine, Sr. Director of Development, Project Concern International

We have been trying to catch the attention of managing partners on the topic of millennials for a 
very long time and have had several instructors who have failed. Dan’s appropriately confrontational 
speaking style resonated with the powers that be and started a conversation that continues.

-Judith McInturff, Esq., Director of Continuing Legal Education, Columbus Bar Association

Dan has a fresh message and a direct and highly effective style and ability to reach all generations but 
especially the millennials. When Dan spoke at a NAIOP DL luncheon, I brought most of the ICE staff 
to hear him. Dan includes hands on work where everyone is completely engaged, his workshop and 
presentations are extremely effective. It not only reinforced the principles I’m teaching and that we 
learned in his book but was a great company bonding experience.

- DeLinda Forsythe, CEO and Founder, Innovative Commercial Environments (ICE)

Over the past few years we have invited and heard from speakers on the topic of the multi-generational 
workplace. The CEOs and Key Executives who “endured” these presentations found little value.  And 
then we met Dan Negroni. 

Dan does not wallow in the four-generation workforce but laser focuses his work on understanding, 
attracting, managing, coaching and retaining the Millennials. This generation is the largest segment of 
the U.S. population and they represent not only the new workforce but also customers. 

Dan delivers a highly interactive and challenging workshop. You leave with immediate actionable 
techniques that will improve your company and your culture.

-Jim Tenuto, Owner, Renaissance Executive Forums San Diego

TESTIMONIALS
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Prices effective August 1, 2018. All prices listed are gross/commissionable.

UNITED STATES, HAWAII, MEXICO AND CANADA
Keynote (up to 2 hours): $18,000

Day Keynote and Workshop: $22,000

Full Day Keynote and Workshop: $28,000

EUROPE AND SOUTH AMERICA
Keynote (up to 2 hours): $22,000

Day Keynote and Workshop: $28,000 

Full Day Keynote and Workshop: $35,000

MIDDLE EAST, INDIA, AFRICA, ASIA, AUSTRALIA AND NEW ZEALAND
Keynote (up to 2 hours): $38,000

Day Keynote and Workshop: $43,000

Full Day Keynote and Workshop: $48,000

All above prices do not include required airfare on an airline and itinerary of speaker’s choosing, 
ground transportation, and hotel accommodations. We prefer a travel buyout for domestic travel of 
$2,500 per engagement.

RATE CARD
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DAN NEGRONI is a serial entrepreneur, hyper-growth CEO, Amazon best-selling author, kick- ass 
master coach, attorney, and one of Inc.’s Top 100 Leadership Speakers of 2018. He is on a mission to 
help companies maximize the potential of their millennial workforce, create the “next gen” workplace, 
and build impactful leaders.

Dan is the author of the Amazon best-seller, Chasing Relevance: 6 Steps to Understand, Engage, and 
Maximize Next-Generation Leaders in the Workplace. He is also the founder and CEO of launchbox, 
which has trained, coached and mentored over 12,000 millennials and worked with hundreds of 
companies to unleash the potential of their millennial and Gen Z workforce.

Dan is also an avid health and fitness nut, the father of 2 millennials and a Gen Z, and a cancer survivor.  

Ladies and gentlemen, please join me in welcoming DAN NEGRONI.

SPEECH 
INTRODUCTION
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Dan delivers with his keynotes. He presents customized, provocative, empowering keynote 
presentations on the millennial generation, bridging the gap, next generation leadership, and the 
future of the workplace.  Participants walk away with practical solutions and tools that have a real and 
immediate impact on their lives and their organizations. Here are the top 10 reasons Dan Negroni is a 
favorite among meeting and event planners, speakers’ bureaus, and corporate executives.

10. DEEP EXPERIENCE
Dan has 30+ years as a growth CEO, entrepreneur, business and relationship builder, sales guy, 
attorney, next generation expert, best-selling author, master coach, and consummate learner.  

9. DYNAMIC ENERGY
Dan’s talks are a sonic boom. Your audience is in for an interactive, fast-moving and high energy ride 
that will leave them fired up.  

8. BOLD STYLE
Dan is bold, authentic, and no-nonsense. He provokes audiences, cuts through the noise, and sparks 
the tough conversations.   

7. STORYTELLING CONNECTOR 
Dan lives the art of storytelling to connect. He is constantly sharing amazing stories from his next 
generation workshops that are relatable, repeatable and action oriented. How will you retell it?

6. VISUAL STICKINESS
Not your parents’ Powerpoint. Dan’s presentations are cutting-edge using high-resolution imagery, 
entertaining video clips, and gorgeous visuals to create engaging, memorable experiences.

5. REMARKABLY QUICK INSIGHTS 
Dan has a unique gift to discern the challenges and opportunities facing you and your 
organizations on the spot. He processes at lightning speed to deliver custom content directly 
addressable to your audience. 

4. EMPOWERS ACTION
Your audience will leave with “real deal” out-of-the-box value -- practical tips, tools and strategies 
they can use immediately to create next generation results.

3. A GIVER
Dan is super easy to work with, accommodating and fun. He rolls up his sleeves and helps your team 
drive events that deliver.  

2. PURPOSE-BASED
Dan lives and breathes impact-based speaking and coaching 24/7. He is passionate about creating 
next generation leaders, cultures and innovative workplaces.  

1. IMPACT 
It’s all about impact. Dan does whatever it takes to create lasting success for his audiences’ 
bottom line.

TOP 10 REASONS DAN IS THE PERFECT 
KEYNOTE SPEAKER FOR YOUR EVENT


