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Example of a 
Corporate Workshop for 

HR directors & Management



Workshop Title

Managing romantic
relationships

between co-workers



How has your company decided to manage romantic relationships at work?
Considering that people spend a third (often even more) of their day at work
with their colleagues it is inevitable that romantic relationships will develop
and relationships can get complicated. 

1/3 of romantic relationships start at work.
did you know that...

Getting Started with a Presentation



Some companies prefer to completely
ignore these relationships and consider
them private, completely disregarding the
power imbalances and conflict of
interest as well as business damages
that may result from these relationships. 

Some companies..



Other organisations choose to bluntly
forbid romantic relationships between
colleagues - relying on pure
compliance and obedience to such
rules, thus disregarding the power of
human emotion and of course the
automatically increased desirability of
the forbidden fruit. 

Others...



Few choose to acknowledge
and record romantic
relationships between
colleagues, making the parties
involved sign wavers of
possible claims that any abuse
has happened to them - this
tactic disregards the amount of
partner abuse that is part of
many people’s lives and
disempowers and discourages
victims from speaking up. 

Few...



There is a healthy medium that can protect
employees and organisations alike, ensuring
that the freedom of individuals is not
oppressed, but also that the company is
managing the risks and ensuring the safety of
all involved. 

There's another way... a healthier one.
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The use of policy and procedure
Managing conflict of interest
Managing power imbalance 
Preventative measures around abuse and
harassment 

This workshop is suitable for management and
HR professionals.

This workshop...
This workshop is for companies that want to understand and better themselves at
handling romantic relationships between employees and it will cover:



To Discuss Other Topic and Formats,
Please Get in Touch.

CONTACT@LIFESEXPERTS.COM


