
Straight-forward and direct, TaChelle’s combination of business acceleration 
and development expertise help drive revenue, increase brand awareness, 
improve product positioning and create a more positive work environment 
- all with an eye on Diversity, Equity & Inclusion. She’s a dynamic, engaging 
speaker who is direct and enigmatic. She tells truths audiences often don’t 
want to hear, and keeps them smiling all the way.

Look to her as a featured keynote speaker, guest lecturer or workshop leader.  
And consider some of her favorite quotes …

“No executive wants to talk about race.  They don’t know how.”

DIVERSITY

• BGAP Sponsored by AT&T, 2022: Diversity Hiring & Retention
• Bar & Restaurant Expo, 2022: Dynamic Growth 

Through Inclusive Culture
• RMAi, 2022: Thriving as a business, leveraging KPIs, 

data and metrics 
• BevNet Live, 2021: Inclusive from the Start: 

Incorporating DEI in Beverage Brands
• Mile High SHRM, 2021: Equity vs. Equality
• BizBash, 2021: Build a Killer Sales & Positioning Strategy
• OneHope Wine, 2021: One Hope, One Culture
• Nightclub & Bar Expo, 2021: Owning the Diversity Dollar

“Diversity is a fact, inclusion is a choice. Make the 
wrong choice and jeopardize your business. Diversity 
is something you can measure - how many women or 
Blacks have been hired?  Inclusion requires intention 
and action. It goes beyond giving everyone a seat at the 
table to ensuring everyone feels safe to express their 
opinions and be treated with respect.”

BUSINESS STRATEGIST FOCUSING ON DIVERSITY, EQUITY, & INCLUSION
DYNAMIC, ENGAGING SPEAKER

Recent Speaking Engagements

BELONGING VS INCLUSION““ “If you engage a DEI (diversity, equity, inclusion) fi rm to 
help build your diversity initiatives, and they want to talk 
about ‘belonging’...RUN! Belonging is something you do 
at home. At your church or synagogue. At your school. 
With your closest friends. Don’t confuse it with loyalty. 
Or inclusion. Businesses exist to solve problems and be 
profi table. Doesn’t inclusion make more sense?”

RACE & INCLUSIVE CULTURE THOUGHT LEADERSHIP

“No one wants to talk about race. They don’t know how. 
We’ve spent the majority of our careers (and lives) being 
conditioned not to talk about race. Now, our careers and 
reputations depend on talking about it. Although it can be 
uncomfortable, it isn’t impossible to have meaningful and 
enlightening discussions about our racial di� erences.” 

“Thought leadership is about challenging the norm and 
o� ering an alternative perspective. DEI challenges the 
toughest of executives. I believe this is what makes us 
more e� ective leaders, and decision makers. Lean in 
with an open mind, take what you can from it and apply 
to your own personal or professional style.”

About TaChelle

DEI Certifi ed by Cornell University • Diverse Business Certifi ed 
by Dartmouth College • Graduate, Goldman Sachs 10,000 Small 
Business Program, Babson College • UNLV Leadership Advisory 
Board • Clark County Business Development Council • National 
Diversity Council

Contact TaChelle at:
TaChelleLawson.com • FIGfi rm.com • 800-834-4946 • speaking@fi gfi rm.com

““

Brand Success:


